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One Young World Non-Staff Code of Conduct

About us
One Young World is the pre-eminent global forum for young leaders from every country
around the world.

Our vision for One Young World is that young leaders can be discovered and fast
tracked on their journey to leading the world to a better future.

Our mission is to inspire young leaders to drive societal change, take action, and tackle
some of the most pressing issues the world faces today. The global community of One
Young World Ambassadors is developing innovative solutions to the world’s biggest
challenges as outlined in the Sustainable Development Goals.

[tis incredibly important for us to ensure that the conduct of everyone who is
connected to our work and part of the One Young World family is in keeping with our
vision and mission. One Young World is an International Non-Governmental
Organisation (INGO), and we recognise that local laws and cultures differ considerably
across the countries we work with. Therefore, the Code of Conduct is based on
International and UN Standards.

About the One Young World Code of Conduct

The purpose of this Code of Conduct is to help you understand the key issues that you
need to be aware of, and the standards to which we expect you to behave. The Code of
Conduct applies to everyone associated with One Young World, and in accepting your
place to attend the One Young World, you will undertake your duties and behave in line
with the requirements of this Code of Conduct.

The Code is designed for your own protection and guidance, although any breach may
lead to termination of our engagement with you (including removal from the Summit)
and/or your organisation and, in some cases, may lead to criminal prosecution.

The One Young World Code of Conduct
[ will:

1. Uphold the professionalism, reputation, and integrity of One Young World by
taking accountability for ensuring that my own professional and personal
conduct is in line with One Young World’s mission, and [ manage the power that
comes with my One Young World position with appropriate restrain and
discretion.

2. Be sensitive to, and respectful of, local laws, customs, and cultures, even if the
norms in that cultural context differ from my own, and from this Code of
Conduct. Where concerned or in doubt, [ will take support and advice from One
Young World.

3. Notwork under the influence of alcohol or use, or be in possession of illegal
substances when representing One Young World, when on One Young World
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premises, attending internal and external events (including but not limited to
Summits), or in accommodation associated to One Young World.

4. Treat everyone with respect and challenge any form of discrimination, bullying,
harassment, intimidation, exploitation, or abuse. Difference at One Young World
isn’t just accepted, it is celebrated; and I will contribute to creating an
environment fully inclusive of everyone and everything they bring to our work.

5. Ensure that neither my personal (including romantic or sexual) nor professional
relationships are exploitative, abusive, corrupt in any way, nor bring the
reputation of One Young World into disrepute. In particular, when attending a
Summit or other One Young World organised or sponsored events (e.g. a local
caucus), [ will not engage in any non-consensual personal relationships of any
form, nor exploit my One Young World position to form relationships. I will
use my best endeavours to report any such behaviours or malpractice by others
to One Young World.

6. Ensure that [ understand and comply with the One Young World Safeguarding
Policy to ensure that anyone working with One Young World is protected from
abuse and/or harm.

7. Avoid any personal, financial, or other interests that may conflict with the
mission of One Young World and thus hinder my ability or willingness to
perform my duties for One Young World. I will declare any interests which may
lead to conflict with my role with One Young World.

8. Notaccept monetary or inappropriate gifts, even when the giving and acceptance
of gifts is normal cultural practice, from sponsors, governments, suppliers or
anyone else, which have been offered to me as a result of my role with One
Young World. There may be some instances where I think it is appropriate to
accept a gift, in which case [ will inform One Young World of this. Equally, I will
not offer nor give monetary or inappropriate gifts.

9. Take responsibility for the confidentiality and security of information [ have
access to through One Young World, and use the appropriate discretion when
handling sensitive information particularly relating to One Young World, others
working with or for One Young World.

10. Protect the health, safety, safeguarding, wellbeing, and security of all at One
Young World through taking responsibility for my own actions, particularly
when attending a Summit, sharing accommodation, or travelling together. For
the avoidance of doubt, delegates and ambassadors are likely to be required to
share accommodation with each other and should be respectful of this
arrangement. However, delegates and ambassadors are not permitted to be
invited into nor enter the accommodation of anyone else, including, but not
limited to Counsellors, Advisory Board Members, Observers, and One Young
World employees; and vice versa.

11. Inform One Young World of any relevant criminal convictions or charges I have
had prior to my association which One Young World may have a genuine
interest. [ will also notify One Young World if [ face any criminal charges during
my association with One Young World that may impact on my ability to perform
my role.

‘—‘\

One Young World



